The purpose of this study is to examine if Turkish people prefer their leaders with spiritual leadership characteristics. The findings reveal that Turkish people prefer their leaders with spiritual values and characteristics. In addition, Turkish people in both the East and West part of Turkey, after spiritual leadership values and characteristics, want to see their leaders with religious values. However, the magnitude of preferences of religious values in the East part of Turkey is higher than in the West part of Turkey.
Introduction
Spirituality plays an important role in both business organizations and public organizations. According to Skolimowski (1999) , there is a very close relationship between the state of human wisdom and the state of human soul, and if people's spirits do not work, organizations do not function properly. Spiritual blight affects people's individual lives and their organizations alike. If people's visions are narrow and their wisdom limited, their political organizations suffer (Skolimowski, 1999) .
Taking together with literature review and in-depth analysis of political patterns throughout Muslim countries, the contemporary leadership concept exposed several weaknesses (AlSarhi et al., 2014) . According to Abbasi et al. (2010) , the reason for these weaknesses is the lack of two main factors-namely, values and accountability. In Muslim countries, people expect leaders to display such characteristics and attitudes as fairness, but these must be rooted in the Quran, Sunnah, and Islam's hierarchy of references (AlSarhi et al., 2014) . However, these types of expectations have received scarce attention, because leaders tend to adopt strategies and actions from the West (AlSarhi et al., 2014) . This doubt against leaders may have led people to prioritize spiritual leadership and values in their leaders. The fact that religious and spiritual issues have been voiced as the spiritual development slogan highlights the deep impact of enlightenment rationalist philosophy and its teleological ideas of progress and development (Yildiz, 2003) . This is facilitated by the increasing secularization of the Turks, which has made support for a radical religious revival less likely, and the increasing moderation of the worldviews of religious groups themselves. Therefore, it is worth examining whether Turkish people expect their leaders to embody spiritual values, which are honesty, trustworthiness, fairness, integrity, humility, ethics, faith, and religion. This study contributes to existing literature on the importance of spiritual leadership values and characteristics in public organizations.
These results can be implemented in training high-ranked government officials such as bureaucrats and district governors to empower them with spiritual leadership values and characteristics so that they can better serve the Turkish people. They can also be used to help political parties bring spiritual leadership values to their agenda, emphasizing these values in their party programs and raising awareness among party leaders and members to inspire and sustain the Turkish people.
The rest of the study is organized as follows: Section 2 gives the literature review, Section 3 presents the methodology and data, Section 4 evaluates the findings, and Section 5 concludes the study.
Literature Review
Turkish society is strongly based on family values, which are reified in many areas of social life. For example, the daily press and the speeches of public figures make frequent reference to the Turkish family structure as a way to judge the public and private actions of individuals. Therefore, human resource practices, such as managerial communication and participative management, would have a strong effect on trust in leader in Turkish organizations (Erturk, 2006) .
Public spiritual well-being could be related to the behaviors of leaders toward and the degree of comfort leaders enjoy in providing spiritual care. Since leaders are committed to the care of the public, they may have to incorporate spiritual care into their practice. There is a positive correlation between the spiritual well-being and attitude of a leader and his or her level of comfort in providing spiritual care for co-workers. Leaders have to think and deal with making themselves and then assisting followers make this connection (Fairholm, 1997) . This kind of leader will look for and find people who place more value on the spiritual side of life than on materialistic values (Fairholm, 1997) .
People expect leaders to have some qualities such as wisdom, goodness, and honesty. Without wisdom, leaders might make wrong decisions. Without goodness, they might make immoral rules. Moreover, without honesty, they might show favoritism. However, with all three characteristics, they would be good leaders (Fairholm, 1997) .
Spiritual leadership is related with the essential needs of both leaders and followers for intangible survival so they become more organizationally committed and productive (Mansor et al, 2013; Fry, 2003) .
Spiritual leadership is consisted of four primary dimensions, namely; religiousness, interconnectedness, sense of mission, and wholeness (Mansor et al, 2013; Sendjaya, 2007) . Giacalone and Jurkiewicz (2003) offer another definition of spiritual leadership that is a framework of organizational values evidenced in the culture that promotes employees' experience of transcendence through the work process, facilitating their sense of being connected in a way that provides feelings of compassion and joy.
Deep integration of leaders' spirituality and work lives leads to affirmative changes in their relationships and effectiveness (Fry, 2003; Neal, 2001) . Giacalone and Jurkiewicz (2003) prove that workplace spirituality programs, in addition to leading to beneficial personal outcomes such as increased joy, peace, serenity, job satisfaction, and commitment, also deliver improved productivity and reduce absenteeism and turnover. Employees consider leaders who are spiritual to be less fearful, more ethical, and more committed. In addition, there is evidence that a more spiritual workplace is more productive, flexible, and creative (Fry, 2003; Eisler and Montouori, 2003) .
Both religion and spirituality require faith as a foundation. Faith is the guiding principle by which individuals are either religious or spiritual. It serves as both the source and the target of their religion or spirituality (Newman, 2004) .
To avoid any potential disruptive clashes arising from a vast range of religious beliefs or rituals, spirituality is often identified in opposition to religion in leadership studies (Sendjaya, 2007; Hicks, 2002; Korac-Kakabadse, Kouzmin, and Kakabadse, 2002) . According to Hicks (2002) , religion is often regarded as institutional, dogmatic, and rigid, whereas spirituality is personal, emotional, and adaptable to an individual's needs; as he concludes, "spirituality unites, but religion divides" (Sendjaya, 2007; Hicks, 2002) .
Because of their susceptibility to ideological conflicts, religious beliefs and practices are excluded from descriptions of spirituality in leadership studies (Hicks, 2002) . However, spirituality cannot be separated from religiousness completely (Fairholm, 1997) , because spirituality is historically rooted in religion (Sendjaya, 2007; Cavanagh, 1999) . Although Fry (2003) insists that spiritual leadership might or might not embrace religious theory and practice, he found that most literature on spiritual leadership derives from religious theology (Sendjaya, 2007; Fry, 2003; Banks & Powell, 2000; Blackaby and Blackaby, 2001) . Some rituals of spirituality, such as prayer, yoga, and meditation, are the sources for some people's search for spiritual survival and sense of interrelationship with other beings (Fry, 2003; Zinnbauer, Pargament and Scott, 1999) . By the means of these ritual practices, leaders develop positive relationships with others, with the self, and with God (Reave, 2005) .
Such spiritual values as integrity, honesty, and humility have usually been found to be main components of leadership achievement. For instance, personal integrity has been shown to be the most crucial component for generating follower respect and trust (Reave, 2005) . Spiritual leadership is the practice of behaving toward others with love and compassion: showing respect, demonstrating fairness, expressing care, listening attentively, and appreciating others' gifts and contributions (Reave, 2005) .
In fact, spirituality goes beyond dedication, mission, or vision and provides the support necessity to make each of this work in our individual and professional lives. Spirituality means a relationship with something intangible beyond the self and is a main source of personal values and meaning. It is also a way of perceiving self and the world, and a mean of personal and group integration. Private and public sector managers in one survey suggest that spiritual leaders embody ultimate ethical values such as integrity, independence, and justice (Fairholm, 1996) .
Spiritual values and leadership success

Integrity
Personal integrity is the starting point for leadership success, which is reflected in ethical behavior (Hendricks & Hendricks, 2003) .
Although researches find that followers tend to look first at who a leader is, behavioral theories usually focus instead on the issue of what a leader does (Burton and O'Reilly, 2000; O'Reilly and Pfeffer, 2000) .
Trust
Trust is usually related with conditions involving personal conflict, outcome uncertainty, problem solving and characterized as a positive force simplifying cooperation. Fairness, confidence, and risk-taking are perceived as three primary components of trust (Erturk, 2006; Nyhan, 2000) .
According to a study examining the combined effects of the perception of fairness and trust in supervisors on the organizational citizenship behavior of scholars at public universities in Turkey, Erturk (2006) found that all dimensions of perception of fairness are significantly and positively related to trust in supervisors.
According to Bennis and O'Toole (2000) , integrity, provide meaning, generate trust, and communicate values real leaders are great (Reave, 2005; Bennis & O'Toole, 2000) . Becker (2000) studied employees' perceptions of integrity in organizations and found that one of the hallmarks of high integrity is trustworthiness.
Trust has been shown to be important to measurable organizational outcomes as well. A significant positive correlation is found between trust and worker job satisfaction, job performance, organizational commitment, and retention (Dirks and Ferrin, 2002) .
Ethical well-being
Ethical well-being is understood as necessary but not sufficient for spiritual well-being. Spiritual well-being also combines superiority of self in pursuit of a vision/purpose/mission in service to main stakeholders to meet one's need for spiritual survival through calling and membership .
Leader integrity has an effect on the ethical climate in an organization, influencing the ethical choices of workers. For instance, one study found that the ethical behavior of supervisors either positively or negatively influenced the ethical climate for workers (Reave, 2005; Lewicki, Dineen and Tomlinson, 2001) . Correlatively, another study found that leaders generate a climate that affects the ethical decisions of followers. An examination of 446 salespeople's responses to 14 ethics-related scenarios showed that in an atmosphere of laissez faire leadership in which output was emphasized, salespeople advocated less ethical behavior (Robertson and Anderson, 1993) . been found to be related to leadership effectiveness in empirical studies. For instance, one way to test humility is to compare self-ratings with ratings by others, which in one study showed that leaders who rated themselves lowest were rated highest by their followers (Fleenor, McCauley, and Brutus, 1996) . On the other hand, managers who overrated themselves were considered by employees to be less effective (Van Velsor et al., 1993) .
To my knowledge, there is no study investigating whether people in Turkey expect spiritual values from local, high-ranked government officials and provincial government leaders, who are always elected or appointed. In addition, there is no research on whether there is a difference between the eastern and western Turkey in terms of people's expectations about spiritual values in their leaders. Therefore, this study contributes to the field in terms of measuring people's expectations for both elected and appointed leaders regarding spiritual values and characteristics. Also, it is unique in identifying the differences between the eastern and western parts of the country. Therefore, this study investigates the following research questions:
1. Is there any difference between the eastern and western parts of Turkey in terms of expectations toward spiritual leadership values? 2. Is there any difference between the eastern and western parts of Turkey in terms of expectations that public officials will possess religious leadership values?
3. Do Turkish people prefer spiritual leaders or non-spiritual leaders? 4. Do Turkish people prefer spiritual leaders over religious leaders?
Research methodology and Research Design
This study aims to explore whether Turkish people prefer leaders with spiritual values and characteristics. As such, it examines the characteristics of spiritual leaders, spiritual leader values, and perceptions and viewpoints of people towards spiritual leadership in Turkey. In order to examine people's governance and leadership preferences, a survey questionnaire with both quantitative and qualitative components was developed and administered to around three hundred people living in eastern and western Turkey.
In the survey questionnaire, the word "spirituality" was not used, since Turkish participants might misunderstand or misinterpret the meaning of the term because of the language differences between English and Turkish. Instead, values that have long been considered spiritual ideals, such as integrity, honesty, and humility, and characteristics in the spiritual values and practices as related to leadership effectiveness, which is categorized as the dimensions of spiritual values, were used as proxies for spirituality (Reave, 2005) . Den Hartog at al. (1999) emphasize that more than half of the universally endorsed leader attributes are associated with spirituality; these include being ethical, positive, trustworthy, just, communicative, excellence-oriented, honest, dynamic, motivational, and dependable, as well as being a win-win problem solver, confidence builder, and team builder. Therefore, honesty, integrity, fairness, trustworthiness, humility, faith, respect, and ethics are the constructs used in the survey to assess if people want to see spiritual values from leaders.
Participant
In this study, participants who were born and raised in Turkey were chosen from both eastern and western regions of Turkey. The total sample size of this study is 260 while effect size: 0.25, alpha err prob: 0.05, power: 0.8, number of groups: 10.
Three provinces were selected from both eastern and western Turkey. For western Turkey, these provinces were Bilecik, Ankara, and Istanbul. Ankara and Istanbul have the largest and the most diverse populations in western Turkey. The reason these cities were chosen was to ensure the objectivity and diversity in the study. The three provinces from eastern Turkey were Sanliurfa, Batman, and Sirnak, which are cities home to the most fundamentalist Kurdish nationalism.
In order to ensure equity, the survey was conducted in communal areas such as state buildings. In Turkey, such state buildings have important an important public presence and many diverse people visit them for different purposes. The various state buildings used to administer the survey included registration offices, national education offices, national tax offices, social aid offices, and others.
Inclusion Criteria
Below are some inclusion criteria, which participants are supposed to have:
1. Participants who are born and raised in the region.
2. Participants who are literate.
3. Participants who are over 18.
Exclusion Criteria
Below are some exclusion criteria, which participants are supposed to have: 1. Foreign people who have been living in the region as a permanent resident.
2. People who are illiterate.
3. People who are members of a political organization.
Measures
Demographics: A demographic questionnaire is used in order to provide principal information. This questionnaire covers age, ethnicity, citizenship, occupation, income, and religion.
Measurement of People's Attitudes about Spiritual Leadership
The theoretical literature on attitudes is broad, and approaches to measuring attitudes range from simple approaches that use straightforward ranking and rating questions, to more complex approaches that distinguish attitudes, perceptions, values, and beliefs (Phillips et al, 2002) . measuring attitudes with ranking and rating questions will be adapted. Respondents were asked to rate the importance of 23 leadership values such as education, secularity, spirituality, religion, normative leaders, and good politicians on a five-point scale. For example, 9 dimensions of spirituality will be defined and asked to participants in a Likert-scale ranging from "1" for "strongly disagree" to "5" for "strongly agree". These 9 dimensions of spirituality will be defined as integrity, trust, fairness, respect, ethical wellbeing, honesty, humility, and faith. Participants will be asked to rate these 23 leadership values including dimensions of spirituality and religiosity from "1" to "5" in accordance with their expectations from leaders.
In order to capture people's preferences, there will also be quantitative questions. These questions will be about the expectations of people from leaders in regards to having spiritual characteristics. Participants will be asked to write the most important 7 leadership values they want to see in a leader based on definitions provided in the first question. So, participants will put these characteristics in order from the most important to least important,1st to 7th respectively. In this part of the survey, the answers of participants will be categorized into 9 divisions such as "1" for "spirituality", "2" for "religiosity", "3" for "normative values", "4" for "fixing economy", "5" for "secularity", "6" for "charisma", "7" for "good politician", "8" for "eliminating conflict", and "9" for "education". People's preferences will be put in order of accordance with their expectations.
In addition, participants will be allowed to write their own expectations by providing their own definitions. Since it is difficult to cover people's different opinions and expectations in the survey, allowing participants to write their own expectations will add value to the study and ensure its accuracy. Therefore, this will also provide the qualitative side of the survey.
Data Analysis and Findings
One-way ANOVA is conducted for Likert scale questions. Participants will be separated in to groups: those from the eastern provinces and those from the western provinces of Turkey. By doing this, expectations of these two groups are compared, to see if these two sets of data are significantly different from each other.
In addition, a Chi-square test is conducted to determine whether there is a significant difference between the expected frequencies and the observed frequencies in one or more categories.
Findings
A total of 288 participants (196 male and 92 female), 172 who reside in the western region and 116 who reside in the eastern region of Turkey with the age range from 18-24 (50 participants), 25-34 (113 participants), 35-44 (70 participants), 45-54 (36 participants) , 55-64 (14 participants), 65-74 (4 participants). The participants are ethnically diverse with 170 Turks, 106 Kurds, 5 Arab, and 7. 279 Muslim, and 8 Alawite.
Education background of the participants ranges from elementary school to PhD with 89 bachelors' degree, 67 high school, 34 elementary, 31 college, 25 middle school, 22 high school but not graduated, 9 master, 6 PhD, and 5 with no degree. When asked, 244 participants answered that they felt themselves religious and 42 did not. 119 of those self-identified religious participant always perform the rituals. In addition, 70 participants are members of a religious congregation, while 214 participants are not.
The scale had an acceptable level of internal consistency, as determined by a Cronbach's alpha of 0.712 for 8 items in Table 1 . Initially, the factorability of the 8 spirituality items is examined. Several well-recognized criteria for the factorability of a correlation are used. Firstly, 7 of the 8 items correlated at least 0.3 with at least one other item, suggesting reasonable factorability in Table 2 . Secondly, the Kaiser-Meyer-Olkin measure of sampling adequacy is 0.808, above the recommended value of 0.6, and Bartlett's test of sphericity is significant (2 (28) = 510.39, p < 0.05) in Table 2 . Sig.
.000*
The diagonals of the anti-image correlation matrix are all over 0.5 (See Table 3 ), supporting the inclusion of each item in the factor analysis. Finally, with only 1 item below, the communalities are all above 0.3, , further confirming that each item shared some common variance with other items and given these overall indicators, factor analysis is conducted with all 8 items (see Table 4 ). 1-Findings of First Section of Questionnaire: This section reports the results of the analysis of the survey research conducted in Turkey on the preferences and attitudes of people in Eastern and Western Turkey about spiritual leadership. First, participants are asked to rate and rank 23 statements about leadership values based on their preferences. They rated these 23 statements using a 5-point Likert-scale that ranged from "strongly agree" to "strongly disagree". "A one-way ANOVA" and "a chi square test" are conducted to analyze the results. Findings are below:
1-a. Spiritual Leadership Values: A one-way ANOVA is conducted to compare the two groups in terms of their support and preferences for spiritual leadership. The results show that there is a significant difference between the Eastern region and the Western region of Turkey in terms of public's expectations of the leaders having faith at the 0.05 level for the two conditions; F (1, 286) = 15.446, p = 0.000* (M= 4.61, SD= 0.63). However, with the other dimensions of spirituality such as humility, respect for people, ethics, integrity, fairness, honesty, and trustworthy, there is no statistically significant difference between the Eastern and the Western part of Turkey (See Table 5 ). Table 6 ). In addition, a chi-square test of independence is performed to examine the relation between leaders who have faith and the people's expectations in the East and West part of Turkey. The relation between these variables is significant X2 (4, N=288) = 15.663, p = 0.004. People in the East part of Turkey are more likely to support leaders who have faith than are people in the West part of Turkey (See Table 7 ). This difference can be seen in chi-square cross tabulation analysis. For example, while expected count for faith in the Eastern part is 74.5 strongly agree the count is 89 strongly agree. However, in the West part while the expected count is 110.5 strongly agree, the count is 96 strongly agree. On the other hand, while expected count for faith in the East part is 1.2 strongly disagree the count is 0 strongly disagree. However, in the West part while the expected count is 3.0 strongly disagree, the count is 3 strongly disagree (See Table 8 ). Also, rankings of dimensions' participants rated in the Survey, which constitute spiritual leadership values are shown below in Table 9 . ISSN 1941 -899X 2019 www.macrothink.org/jmr 25 According to Table 9 , in the West part of Turkey faith is the sixth most preferred spiritual leadership value while it is the fourth most preferred spiritual leadership value in the East part of Turkey.
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1-b. Secular Leaders:
A one-way ANOVA is conducted to compare participants' preferences for the effect of secular leaders on people in the East part and the West part of Turkey. There is no significant difference in preferences for secular leaders in the East part and the West part of Turkey at the critical alpha level of .05 for the two conditions F (1, 284) = 0.843, p = 0.359 (M= 3.6, SD= 0.028) (See Table 10 ). A chi-square test of independence is performed to examine the relation between secular leaders and the people's expectations in the East and West part of Turkey. The relation between these variables is not significant X2 (4, N=286) = 1.227, p = 0.874. People in both the East part of Turkey and West part of Turkey are likely to show similar interest in secular leaders (See Table 11 ). This difference can be seen in chi-square cross-tabulation analysis. For instance, while 37.7 strongly agree in an expected count for secular leaders in the Eastern region the actual count is 35 strongly agree. However, in the West part while the expected count is 55.3 strongly agree, the count is 58 strongly agree. On the other side, while expected count for secular leaders in the East part is 12.2 strongly disagree the count is 13 strongly disagree (See Table  12 ). Table 13 ). ISSN 1941 -899X 2019 www.macrothink.org/jmr 27 A chi-square test of independence is performed to examine the relation between religious leaders and the people's expectations in the East and West part of Turkey. The relation between these variables significant X2 (4, N=288) = 19.349, p= 0.001. The level of significance in the East part of Turkey who rated religious leaders are more than in the West of Turkey who rated religious leaders (See Table 14 ). In the East part of Turkey, ratings of preference for religious leaders are higher than the ratings in the West part of Turkey. This difference can be seen in chi-square cross-tabulation analysis. For example, while expected count for religiosity in the East part is 55.6 strongly agree, the count is 73 strongly agree. However, in the West part while the expected count is 82.4 strongly agree, the count is 65 strongly agree (See Table 15 ). Table 16 ). Both in the West and in the East part of Turkey, spirituality is the most and preferred value people want to see in a leader. While religious values is fourth most preferred leadership value in the West part of Turkey (See Table 17 ). Secularity is the least preferred leadership value both in the West and in East part of Turkey in the 1st ranking. However, there is still some insignificant difference between the East and the West part in terms of expected and observed counts (See Table 17 ).
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2-b. Ranking 2:
A chi-square test of independence is performed to examine the relation between most preferred leadership values and characteristics and expectations of the people in the East and West part of Turkey. The relation between these variables is not significant X2 (8, N=287) = 15.451, p= .051. People both in the West part of Turkey and in East part of Turkey are likely to prefer similar values and characteristics in leaders (See Table 18 ). Although secularity is still the least preferred leadership value people wanted to see in leaders in the East part of Turkey, it is the fourth most preferred leadership value people want to see in the West part of Turkey. This insignificant difference can be seen in chi-square cross-tabulation analysis in Table 19 . Table 20 ). In this 3rd ranking, like 2nd ranking, however unlike the 1st ranking, both in the West and in the East part of Turkey, religious values is the second most preferred leadership value while spirituality is the most preferred leadership value people want to see in a leader. However, there is still some insignificant difference between the East and the West part in terms of expected and observed counts (See Table 21 ). On the other hand, secularity is still less preferred leadership value people wanted to see in leaders in the East part of Turkey. While secularity is the third least preferred leadership value in the East part of Turkey, it is the fourth most preferred leadership value people want to see in the West part of Turkey (See Table 21 ).
2-d. Ranking 4:
A chi-square test of independence is performed to examine the relation between most preferred leadership values and characteristics, and expectations of the people in the East and West part of Turkey. The relation between these variables is not significant X2 (8, N=284) = 6.942, p= 0.543. People both in the East part of Turkey and in East part of Turkey are likely to prefer similar values and characteristics in leaders (See Table 22 ). In this 4th ranking, like 2nd and 3rd ranking and unlike the 1st ranking, both in the West and the East part religious values is the second most preferred leadership value while spirituality is the most preferred leadership value people want to see in a leader. However, there is still some insignificant difference between the East and the West parts in terms of expected and observed counts (See Table 23 ). On the other hand, secularity is one of the least wanted leadership value in both the East part and the West part of Turkey. However, there is still some insignificant difference between the East and the West part in terms of expected and observed counts. For example, while expected count for secular values is 3.2count is 3 in the East part, expected count is 4.8 count is 5 in the West part of Turkey (See Table 24 ). Table 25 ). In this 5th ranking, unlike 2nd, 3rd, and 4th ranking, and like the 1st ranking, there is an insignificant difference in terms of religion. Both in the West and in the East part of Turkey, spirituality is the most preferred leadership value people want to see in a leader. Although in the West part fixing the economy is the second most preferred leadership value people want to see in a leader, in the East part of Turkey religious values is the most preferred second leadership value people want to see in a leader. While "religious values" is fourth most preferred leadership value in the West part of Turkey, it is second most preferred leadership value that people want to see after spiritual values in the East part of Turkey (See Table 26 ). ISSN 1941 -899X 2019 www.macrothink.org/jmr 38 On the other hand, secularity is one of the least preferred leadership value in both the East part and the West part of Turkey. However, there is still some insignificant difference between the East and the West part in terms of expected and observed counts. (See Table 26 ).
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2-f. Ranking 6:
A chi-square test is performed to examine the relation between most preferred leadership values and characteristics, and the people in the East and West part of Turkey. The relation between these variables is not significant X2 (8, N=269) = 13.657, p= 0.091. People, ISSN 1941 -899X 2019 www.macrothink.org/jmr 39 both in the East part of Turkey and in East part of Turkey, are likely to prefer similar values and characteristics in leaders (See Table 27 ). In this 6th ranking, unlike 2nd, 3rd, and 4th ranking, and like the 1st, 5th ranking, there is an insignificant difference in terms of religion. Both in the West and in the East part of Turkey, spirituality is the most preferred leadership value people want to see in a leader. Although in the West part fixing the economy is the second most preferred leadership value people want to see in a leader, in the East part of Turkey religious values is the most preferred second leadership value people want to see in a leader. While religious values is third most preferred leadership value in the West part of Turkey, it is second most preferred leadership value that people want to see in leaders in the East part of Turkey (See Table 28 ). Table 29 ). In this 7th ranking, unlike 2 nd , 3 rd, and 4 th ranking, and like the 1 st , 5 th , and 6 th ranking, there is an insignificant difference in terms of religion. Both in the West and in the East part of Turkey, spirituality is the most preferred leadership value people want to see in a leader. Although in the West part "education" is the second, and fixing the economy is the third most preferred leadership values people want to see in a leader. In the East part of Turkey religious values is still the most preferred second leadership value people want to see in a leader. While religious values is fifth most preferred leadership value in the West part of Turkey, it is only second after spiritual values in the East part of Turkey (See Table 30 ). After these explanations, an average of all these 7 rankings is measured and percentages of the average rankings are shown from the highest to the lowest (See Table 31 ). Table 31 shows the spirituality is the most preferred leadership value people want to see in leaders both in the East part and in the West part of Turkey. Religion is the most preferred second leadership value people want to see in leaders both in the East part and in the West part of Turkey. However, people who expect leaders to have religious values are 15.26% in the East part of Turkey, while it is only 8.77 %in the West part of Turkey. Therefore, a higher percentage of people in Turkey valued religiosity in their leader in the East part of than that of in the West part of Turkey.
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On the other hand, secularity is the least preferred leadership value people want to see in leaders in the East part of Turkey with the percentage of only 1.47%, while it is 6th in the ranking with the 3.75% in the West part of Turkey
Conclusion
The study is set out to explore people's preferences and attitudes about spiritual leadership in Turkey and has identified the concepts of spiritual leadership, spirituality, faith, religion, and secularity. The study has also sought to identify whether there are similarities and differences between the East and West parts of Turkey in terms of people's expectations about spiritual leadership from leaders.
Expectations from leaders to have faith are higher in the East part of Turkey then in the West part. People in the East part of Turkey expect to see leaders who have faith more than people do in the West. However, in terms of the other dimensions of spirituality such as honesty, fairness, trustworthy, humility, integrity, ethics, and respect, both West and East part of Turkey had the same expectations. Thus, there is not a big difference between East and West part of Turkey in terms of having spiritual leaders, except for leaders having faith.
In the East part of Turkey, people prefer to see religious leaders more than the people in the West part of Turkey. When we compare the West part to the East part, the level of expectations to see religious leaders is less in the West part of Turkey then the East part of Turkey. Therefore, there is a difference between East and West part of Turkey in terms of having religious leaders. This expectation is higher in the East part of Turkey than the West part of Turkey.
People both in the East and West part of Turkey prefer to see leaders who have spiritual characteristics first. In the East part of Turkey, spirituality is the most preferred leadership value people expect to see in leaders. However, secularity is the least preferred or unwanted leadership value people wanted to see in a leader in the East part of Turkey. On the other hand, in the West part of Turkey, spirituality is the most preferred leadership value people expect to see in leaders. However, secularity is the least preferred leadership value people wanted to see in a leader in the West part of Turkey. Therefore, it is concluded that people in Turkey prefer spiritual leaders over non-spiritual leaders.
Majority of the participants preferred to see leaders who have spiritual values in both the West and East part of Turkey. On the other hand, religious values are listed in the second rank both in the West and in East part of Turkey. It is revealed that people in Turkey prefer spiritual leaders over religious leaders in Turkey.
These results can be implemented in training the high ranking government officials such as bureaucrats and district governors to empower them with spiritual leadership values and characteristics; so, they could provide better services for the benefit of the people. In addition, political parties can bring spiritual leadership values to their agenda. They can emphasize these values in their party programs and to raise awareness among the party leaders and members to inspire and sustain people.
